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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.
Departure of Chief Financial Officer and Appointment of Interim Chief Financial Officer
On August 2, 2021, Michael D. Cody informed SciPlay Corporation (the “Company”) that he will resign as Chief Financial Officer of the
Company effective August 10, 2021. Daniel O’Quinn, 40, the Company’s Vice President, Finance, will serve as Interim Chief Financial Officer of the
Company effective as of Mr. Cody’s resignation.
Mr. O’Quinn has served as Vice President, Finance at the Company since March 2021. Before that, Mr. O’Quinn was the Senior Director of
Finance and Accounting and the Director of Accounting at the Company. Prior to joining the Company in August 2018, Mr. O’Quinn was the Controller of
Extended Business Lines at Learfield, a collegiate sports media and technology company, from September 2014 to August 2018. Mr. O’Quinn also has
experience serving with Commercial Metals Company and KPMG. Mr. O’Quinn is a CPA and holds a BBA in Accounting from Texas State University.
Pursuant to Mr. O’Quinn’s current compensation arrangements with the Company, he currently receives an annual base salary of $226,000 and is
eligible for annual target incentive compensation of 35% of his annual base salary. In connection with his appointment, Mr. O’Quinn will receive a $56,500
retention bonus (the “Retention Bonus”), which will be payable within 30 days of January 31, 2022, provided Mr. O’Quinn remains employed with the
Company through such date or his employment is earlier terminated other than for “cause” (as defined in the agreement documenting the Retention Bonus)
or due to Mr. O’Quinn’s death or disability. Other than the Retention Bonus, Mr. O’Quinn is not currently expected to enter into any new, or modify any
existing, compensation arrangement in connection with his appointment.
Mr. O’Quinn received the following compensation and benefits in his prior positions at the Company since the beginning of 2020: (a) aggregate
base salary payments of $203,231 and $126,539 in respect of 2020 and 2021 (through the date hereof), respectively; (b) an annual performance bonus
award under the Company’s short-term incentive program (“STIP”) in respect of 2019, with a payout in cash of $15,264 in early 2020; (c) an annual
performance bonus award under the STIP in respect of 2020, with a payout in cash of $61,200 and shares of the Company’s Class A common stock with a
fair market value of $59,161 in early 2021; (d) an annual grant of equity awards in 2020 with a fair market value of $60,520; (e) a grant of equity awards
under the 2021 STIP with a fair market value (based on achievement of maximum performance) of $79,087, which will vest in early 2022 based on 2021
performance; and (f) other grants of equity awards in 2020 and 2021 with aggregate fair market values of $22,203 and $1,173, respectively. Other than such
compensation arrangements, Mr. O’Quinn has no interest in any transactions that would require disclosure pursuant to Item 404(a) of Regulation S-K.
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